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CONSOLIDATED CATOMIC PROJECT RENEWAL

CATOMIC —[_ J West Germany, MHHARSH operations consolidated
project coverirmg 28 existing access agents and providing for
the r?fru1tment of additional agents Cost: Fy 73-

Fy 74

APPROV‘ OBLIGATED .

| : | 3 T 02 ¢timate '

FY 1972 , [j ; jl éiw ﬂik?sﬁ“‘ ) ;

I. SUMMARY : ! . |
: Proiect CATOMIC is the JEHARSH access agent project for fl
[j It is targetted against selected per- :
n .

sonnel at CATOPHAT a CAPAYOFF

II. PURPOSE:

The basic purpose of Project CATOMIC is the collection of
51gn1f1cant operation@l and asSessment data on selected MHHARSH
primary targets, with emphasis on vulnerability data or suscep-
tibility clues which could lead to recruitment or defection of
intelligence sources. CATOMIC agents also facilitate, in ap-
propriate cases, direct staff officer access to MHHARSH targets
for advanced assessment or recruitment purposes. These objec-
tives are listed as Priority A:1 ip the current Operating
Directive %r : -

"

III. DESCRIPTION |

. CATOMIC is the cryptonym:assigned to the£;

f :konsolldated MHHARSH operations access agént project. 1t
4s designed to cover existing 4ssets utilized against the local
MHHARSH target and new agent pfOSpects currently under develop-
ment. Project CATOMIC is directed against officials selected
from the 170 persons assigned Fo CAPAYOFF and CAFEMTE. CAJOPHATS

N

Primary project objectlves will be to manipulate existing
assets into contact with selected MHHARSH targets. At the same
time, assets who do not have such contact or who temporarily
lack the potential for acqu1r1ng it will be utilized as tasking
agents and to investigate or to provide access to non-MHHARSH
agent prosPectéﬁ. A much greater emphasis will be placed on

efforts to recruit sources in éontact with MHHARSH Primary

Targets. mﬂmnmﬁmm
o rtﬂ»msmw’wl
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IV. CHANGES : ]

The CATOMIC program has%grown during the first seven
months of FY 72 from 23 active access agents to a current total
of 28. It is expected that by the beginning of FY 73 four
agents will have been dropped pr put in reserve and six added.

The cost of developing and compensating agents is rising rapidly
due to such factors as devaluation of the Dollar, revaluation of

the Deutschmark, inflation, and a rising living standard in
Germany. We project that salamles and operational expenses for

FY 73 will total Developmental activity for the

development_and recruitmen ofi new and higher quality agents ;
will totall _ dj f necessary [ Iwill seek to o
absorb any overrun frém |O0A or O0A (if any is made .

available). The following is @A breakdown of agents currently
covered under the project CATOMIC,

A. OLD ASSETS: |
CATOMICs 5, 6, 8, IZL 14, 15, 17, 18, 19, 20, 21, 22,
23, 24, 25, and 27 contlnue to, be actlve agents CATOMIC/33 1is
the new crypt for CASCOFF; CATQMIC/Sd is the new crypt for
CATOPHAT/14, an 'dﬁTOMIC 35 isi the new crypt for CAEXCUSE.
CATOMICs 29 are not active cryptonyms. CATOMIC/10
was' amicably terminated becaus@ of her lack of access and her
disinclination to develop any.: Although occasionally met,
CATOMIC/13 is not an active agent CATOMIC/26 has been placed
in reserve, and it is not expected he will be used during FY 73.
CATOMIC/28 plans, in the near future, to move back to WOLADY.

B. NEW ASSETS:

Since the last projeét year, nine assets have been
recruited for the CATOMIC program. Following is a description
of these new agents.

(1} CATOMIC/31 is a 43-year old woman who is
divorced from a MHBRUSH Foreign Service Officer. A
POA was granted on 12 July 1971, and she was recruited
on 15 July 1971. She was |given a SGSWIRL examination
on 23 November 1971. She|is met in her apartment or
in outlying restaurants. [She has an ops phone number
for emergency use. She is being used for spotting
and assessing and has been used on tracking operations.
She also has good connectijons with a number of conserva-
tive MHBRUSH politicians qnd MHBRUSH Foreign Service
Officers. i

b
'
i
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(2) CATOMIC/32 has He
years and recently arrived
lomat for a friendly NATQ
is mainly to diplomatic ci
for tracking operations. .
in STPAGODA, he will also
target. His POA was gran
has an operational phone
safehouses in the BOU are
arrival to evaluate his ple
motivated, intelligent and
i

t
i

(3) CATOMIC/36 is_a B3

recently moved to thel ~
BHTHWT JetreE agent who was fir
1965. His POA was grante

two SGSWIRL examinations.

a.

BKTRuST

en a JRYAWEE agent for 17

here. He is a senior dip-
country. Although his access
rcles, he will also be used

Due to his previous service

be used against the TPFAST

ed on 9 September 1954. He

umber and is met in various

It is too early since his

rformance, but he seems well
loyal.

4-year old city planner who
area. He is a long-time
t recruited in Berlin in

in May 1965. He has taken
He departed Berlin in 1969

for personal reasons to live in the Nuernberg area.

For the period he was in
Wf JeEANCE agent. In 1971,

thel |larea and was agail

He is met in his apartmen

He has an emergency ops number and mailing address.

has been used in tracking
used for spotting and ass

(4) CATOMIC/37 is a 2
is a dental assistant and
door saleswoman. A POA wd
and she was recruited in §
an SGSWIRL examination in
used for tracking assignme
been in touch with an LHDE

(5) CATOMIC/38, a sci
scientific institute, is i
the MHHARSH Embassy S&T st
to expand his MHHARSH cont
S&T Sector and with curren

uernberg, he was not an active
t our suggestion, he moved to

picked up as an active agent.
or in isolated restaurants.
He
operations and will also be
ssing.

8-year old MHBRUSH female who
a part-time Avon Lady door-to-
s granted on 20 August 1971,
eptember 1971, She was given
November 1971. She has been
nts. In addition, she has

N primary target, m,LHNADOEa
entist and director of a

n contact with two members of
aff. We are encouraging him
act possibilities in both the
t priority targets. He has

reported on visits of MHHA
has also provided an intro
holding a key position in
exchange relatiens. In ad
positive technical intellil
research efforts. 1In addi
contacts with local MHHARS
TORADIUS reporting role fo

S ECR

RSHers to his institute. He
duction to an MHBRUSH national
HHARSH/MHBRUSH scientific
dition, he has. contributed
gence on joint MHHARSH/HBFAIRY
tion to deepening his personal:
Hers. We foresee an increasing
T C/38.

BT
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(6) CATOMIC/40 is a 30-year old widow who was
first granted a POA on 9 December 1969. She was re-
cruited in the summer of 1971. We were initially
interested in her reporting on an MHHARSH official
she knows socially. She is now being used for track-
ing, spotting and assessing operations. She has been
administered the JBMINIMUM test. She is met in her
apartment or in isolated restaurants She has an
She is the girl
be used with him

(7) CATOMIC/41 is a B3-year old medical and space
doctor who was originally, K spotted as a result of his
association with CATOMIC/40. A POA was granted on

1 July 1971, and he was recruited during the summer.

He has been administered the JBMINIMUM. Meetings

are held in his apartment|or in outlying restaurants.
He has an ops phone number for emergency use. He is
considered to be excellenF agent material and to date
has been responsive ection. He has been used on
tracking and assessyng grat' He can work inde-
pendently or

(8) CATOMIC/42 is a 30-year old MHBRUSH national
who was educated in WOLADY. He works for an American
Management Consultant firm in the larea. A POA was
granted on 21 October 1971, and h¢ was recruited in
November 1971. (/42 is ejpected to make a quality
asset for the CATOMIC program, although it is too early
to judge his performance.i

i

(9) CATOMIC/43 is a 26—year old Latin American
diplomat. A POA was granded in November 1971, and he
was recruited in December. He is presently being
trained against the Chilean target and debriefed on
his contacts in the diplomatic community. He will be
phased into MHHARSH access|. ops and used for spotting
and assessing, in due co TAt this point C/43 1is
viewed as a long-range J asset who has the po-
tential to rise to a prominent position in his service
and country. Meetings are held in outlying restaurants.
He has an ops phone number; for emergency contact.

SECRET
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V. ACCOMPLISHMENTS :

Although Project CATOMIC is the funding mechanism for
a basically operational program, three positive intelligence
reports were forwarded to Headquarters during the first half
of FY 72. Without drawing down on their level of activity
against primary MHHARSH targets, CATOMIC agents have also con-
tributed significantly to non-MHHARSH access operations.
CATOMICs 27 and 32 are active against the TPFAST primary tar-
get STIMINOT/1. MATOMIC/32 has also been used against a pri-
mary HHARSH target, AECHICHI. CATOMIC/43 :
" contihues to provide assessment data on members of the Chilean -
Embassy. CATOMIC/37 is in touch with LHNABOB, the LHDEN pri- ;
mary target. CATOMICs 5, 6, 8, 14, 15, 19, 20, 22, 23, 33, :
34, 35, 38, 40, and 41 have been active in spotting and as-
ssessing operations against MHHARSH targets. CATOMICs 6, 12,
15, 17, 18, 22, 24, 25, 26, 27, 31, 32, 35, 36, 37, and 41
have been used in the first half of the year for MHHARSH track-
ing operations. CATOMIC/35 developed a sustained relationship
with primary target AEWILLET. In addition, CATOMICs 21, 26 and
27 had one-time contact with ABWILLET. AEWILLET attempted to
become intimate with CATOMIC/22 until we instructed her to
break contact. CATOMIC/6 has a meaningful relationship with
primary target AETOWHEE; they meet regularly.  CATOMIC/14
knows a primary TORADIUS target, AEWARBLER; they also have
frequent meetings. CATOMIC/19 has a deep and extremely com-
plex relationship with primary target AERAVEN. CATOMIC/20
also knows AERAVEN well. In summary, although the project year
still has five months to go, we feel we are well on the way to
accomplishing our goals of recruiting quality.agents and putting
them in touch with our primary targets.

VI. ~ PROBLEMS

There were no ﬁroblems during the first half of the
project year. o |

VIT. COORDINATION

Not applicable.
VIII. FUTURE PLANS

We will continue to spot, recruit, train and test new
assets while terminating those who are unsuccessful, as we move

SECRET
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toward our previously stated goal of forty fully qualified,
fully responsive CATOMIC agents. We anticipate a unit cost
of approximately [_ :¥salary and operational expenses,
for those CATOMIC agents Who will receive compensation under
the project, and anticipate a unit cost of approximately
$500.00 for the operational expenses of those CATOMIC agents
who receive no salaries.

IX. COSTS:

The estimated cost for Project CATOMIC for FY 73 awd Fy 7Y /s

itemized as follows:

FYy 72 Fy 73 FY 74

CATOMIC/S
Salary
Ops Expenses
Total

!

500.00 500.00

4 L]
Y™

CATOMIC/ 6
Salary
Ops Expenses
Total

L
1

- 600. ~ 600.00

d
1
—
J
CATOMIC/8
Salary

Ops Expenses
Total

400.00

Y o

i
¢

{
400.00 =
= 7

CATOMIC/10
Salary
Ops Expenses‘
Total

400.00 TERMINATED

‘Lmij“J

CATOMIC/12
Salary
Ops Expenses
Total

~
400.00 3

I Lo

CATOMIC/13 NOT ACTIVE

]

f—_ A

(e 1]

i
ot

S INIAINEA I TRt

CATOMIC/14
alary
Ops Expenses
Total

I"‘--“'!?

600. 00

rm
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CATOMIC/15
Salary
Ops Expenses
Total

CATOMIC/17
Salary
Ops Expenses
Total

CATOMIC/18
Salary
Ops Expenses
Total

CATOGMIC/19
Salary
Ops Expenses
Total

CATOMIC/20
Salary
Ops Expenses
Total ‘

CATOMIC/21
Salary
Ops Expenses
Total

CATOMIC/ 22
Salary
. Ops Expenses
Total

CATOMIC/23
Salary
Ops Expenses
Total

CATOMIC/24
Salary
Ops Expenses
Total

I
L
B

L—- 300.00 -

f

C
iy

SECRET

E 500 ooI __.[: 500.00 —Z

r 10 AT

L_, 300.00 ;(r“f suo.oo;{ |
[ - JL 3 ,

- 7

z:* 100300J C 100.00 Lo~

N 1 3L 3

_ - .

Lm_ 600.00 f é&l,ZUO-UO - = -

T A C 1 1

g;‘ | AL 200.0071 : -

B A 1 L J

§  200.00

§200.00 §200.00 ¥ 200.00

L 600.00 ] EE* 100.00:L_, _ .
L. ] A ]

- e |

(—_ 400.00 v 400.00:( ~

L ] I T
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FY 72 FY 73 FY 74

CATOMIC/25 r _ ,
Salary J ]
Ops Expenses 300.0 %%_ SUU. L0 4

Total LiT’““ o I

CATOMIC/ 26

Salary Cﬁ
f.-“
L

Ops Expenses 500.0 l NOT ACTIVE

Total

CATOMIC/27 — — - -
g;iagipenses E: ]Lﬁ‘ 400-00.1 ' E
Total L; ]E IJ_ET‘____“;j :

’ g 4

CATOMIC/28 _ .

Salary
Ops Expenses $§ 400.00 TERMINATED

Total $ 400.00

CATOMIC/31
Salary
Ops Expenses
.Total

200.00 $ 300.00
200.00 $ 300.00 $ 300.00

CATOMIC/32
Salary
Ops Expenses
Total

CATOMIC/33

$
$
L
L |
Salary [j_ :I er. )
o
L
L.

Ops Expenses
Total

L

CATOMIC/ 34
Salary
Ops Expenses
Total

CATOMIC/35
Salary
Ops Expenses
Total | L

i
—
|
L
M
L4
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FY 72 FY 73 FY 74

CATOMIC/ 36
Salary
Ops Expenses

Total o
‘CATOMIC/37 —
Salary Lf

(

Ops Expenses
Total

‘CATOMIC/38 —
Salary
Ops Expenses
Total

CATOMIC/40
Salary
Ops Expenses

Total l
CATOMIC/41
Salary

Ops Expenses il
Total .
CATOMIC/42 |

Salary ‘
Ops Expenses $

100.00

e

SO R A
L
-

!
_200.00 2% 300.00

et

200.00‘52“'200.00 -

PR U IR W
™
L.

200.00

L

j

&,1 o

- 100.00 - 300,00

‘j F

L
|

Lo

16 ]

100.00 $ 300.00

Total 3

CATOMIC/43 o
Salary
Ops Expenses L:
Total

(“1

TOTAL

™

Salaries
& Ops Ex-
penses for

Recruited
Agents [j

100.00 § 300.00 $§ 300.00

waa Ty
N i
—d
300.00 ~ 300.0&# e -
- B I
o —y ~y
| ¢ i
1L 1t .
e b i -y
C
ot ~f |
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FY 72 FY 73 FY 74
Developmental ‘ :
and new ~ '
recruitments E _) L : j
GRAND TOTAL : | 1 Tl I ;
A 1 s

(1) Represents funds for 5 1/2 months left in FY 72

4
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